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Definitions 

 

“The Party” refers to The Organic Humanity Movement 

“Member” or “Members” refers to signed and paid up members of The Organic Humanity 

Movement 

“IRT” refers to Issue Resolution Team 

“The Constitution” refers to the constitution of The Organic Humanity Movement unless 

otherwise specified 

 

Preamble 

1.1.1 This constitution sets forth the purpose, functions and running structure of The 

Organic Humanity Movement. 

 

Name 

2.1.1 The Organic Humanity Movement, abbreviated to OHM. 

 

 

Purpose 

3.1.1 To be the voice of moderate South Africans who want to live in peace and freedom 
with minimum interference from government or corporations. 
 

3.1.2 To change the party political system once in power to a system that truly honours 
democracy. 
 

3.1.3 To rid South Africa of past colonial influences by creating a truly unique South 
African identity and society for the people, in line with OHMs 6 guiding principles. 
 

3.1.4 Give more power to local communities and foster an environment where cultures 
have the freedom to flourish. 
 

3.1.5 To put human rights above the rights of corporations, entities, politicians, and 
government. 
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3.1.6 Provide the freedom for individuals and communities to live off the earth and in 
harmony with the earth without being bonded to contracts and to the monetary 
system. 
 
 
 

Executive Structure 

National Executive Council 
 

4.1.1 National Executive Council is the highest decision-making authority of the party and 

decides the direction the party will take to achieve its goals. It is made up of the Party 

Leader and 8 Executive Council Members who are all signed and paid up party 

members.   

 

4.1.2 It is responsible for: Ensuring that the vision of the party is put into action; ensuring 

the constitution, rules, and code of conduct are upheld throughout party structures; 

determining the goals of the party and approving campaign strategies; approving and 

adopting policies, and selecting candidates for public office.  

 

4.1.3 It has the authority to: Establish temporary as well as permanent sub-committees as 

needed to perform necessary functions that aid in achieving the party’s vision and 

goals; oversee disciplinary processes; decide how the party funds are allocated; 

choose and appoint candidates for elected positions; convene meetings when 

necessary; set out specific goals for the party; delegate authority when necessary. 

 

4.1.4 The process that the National Executive Council will follow in finalizing candidates, 

policy stances and strategic direction, in instances only when there consensus is not 

unanimous, are as follows:  

 

The Party Leader will chair and judge the process and 2 of the 8 National Executive 

Council members will be randomly selected to sit on a panel with the party leader. 

The remaining 6 members will be divided into two groups of three. The first group will 

argue for a motion and the second group will argue against the motion. The panel of 

three judges will take note of all arguments given. Thereafter there is an opportunity 

for the National Executive Council to voice their own views and to raise concerns or 

questions. The panel of three judges will then speak privately and come to a final 

resolution on the matter.  

 

4.1.5 Under special circumstances, the party leader has veto rights, especially when 

decisions undertaken are contrary to the party’s founding principles and values.  
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4.1.6 External advisors can be called on to attend the meeting for consultation and advice 

to aid the council with decisions. 

 

4.1.7 For a resolution to be undertaken the Party Leader must be present, as well as 4 

National Executive Council members. 

Issue Resolution Team 
 
4.2.1 The IRT is made up of the National Executive Council, 15 portfolio members and one 

OHM representative from each province, all of whom are signed up OHM members. 

 

4.2.2 The portfolio members are chosen based on their expertise in any field that benefits 

the OHM’s vision and can contribute to the solution. 

 

4.2.3 The role of the IRT is to develop an overall vision and plan for South Africa for when 

OHM is in government by identifying current problems, coming up with solutions to 

those problems, formulating policies that will put those solutions into the legislature, 

and then ensuring that all public representatives understand the vision and plan so 

that they can champion the policies within their caucuses, councils, committees, 

legislatures and assemblies.  

 

4.2.4 All policies that are formulated or decisions undertaken must be put to the National 

Executive Council for final approval and/or adoption. 

 

4.2.5 For any IRT meeting to be valid, the following members need to be present: 3 

members of the National Executive Council, 6 portfolio members and 4 provincial 

representatives.  

 

4.2.6 At any time, external advisors can be called to consult and advise on resolutions. 

These advisors do not need to be members of OHM but cannot be members of 

another political party. 

General 
 
4.3.1 Every year there will be a performance review conducted by the party leader and two 

National Executive Council members, as well as an external specialist/s if necessary.  

 

4.3.2 If performance has declined or personal circumstances have changed, then the NEC 

or IRT member will be put on a 6 month probation; be given guidance and assistance 
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where possible and assessed at least once in that period.  

 

4.3.3 If the results have not been improved, the member will be given a more suitable role, 

or in extreme cases, dismissed from their membership in the National Executive 

Council or IRT.  

 
 

Election Procedure of the Executive 

Election of the National Executive Council 
 

5.1.1 The Party Leader is not an elected position. 

 

5.1.2 Anyone in the NEC can recommend a party member to the NEC. Any NEC member 

can object to a proposed appointment. All current NEC members  need to be in 

agreement to approve a new NEC member. 

 

5.1.3 The Party leader and National Executive Council Members may not be nominated or 

nominate him/herself as the Party’s Presidential Candidate or Premier candidate 

unless they are willing to step down from the National Executive Council upon 

successful election as Presidential or Provincial candidate. 

 

5.1.4 In the event of the Party Leader stepping down, a party leader needs to be chosen 

from the remaining National Executive Council Members.  

 

5.1.5 Once a name or names are put forth, then a vote will be cast in a special convened 

meeting which will include the IRT.  The Party Leader Candidates can be requested by 

any member of the IRT to justify their candidature using any means that are 

reasonable and fair.  

 

5.1.6 All members of the IRT will cast a vote to elect the new party leader.  

 

5.1.7 In the event of a tie, the most senior appointment will take preference. 

 

5.1.8 Once a new party leader is appointed, the National Executive Council needs to 

identify and appoint a new National Executive Council member.  

 

5.1.9 The new National Executive Council Member needs to be a paid and signed up 

member of the party and cannot be undergoing any disciplinary procedures.  
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5.1.10 The role of IRT member is voluntary and includes no remuneration.  

Election of the Issue Resolution Team 
 
5.2.1 Any member of OHM may recommend an appointment to the IRT. 

 

5.2.2 The recommendation will go through the process as set out in section 4.1.4. 

 

5.2.3 Recommended candidates should be South African citizens or naturalized citizens 

with permanent residency, and members of the party.  

 

5.2.4 Recommended candidates should have working experience, relevant qualifications 

and excellent references. 

 

5.2.5 Recommended candidates will go through an interviewing process as decided by the 

National Executive Council. 

 

5.2.6 Once a candidate is selected for a role, there will be a 3 month probationary period 

after which the National Executive Council will decide whether the appointment 

remains in force. 

 

5.2.7 The role of IRT member is voluntary and includes no remuneration.  

 

Membership 

Roles and Responsibilities 

 

7.1.1 When a person becomes a member of The OHM, they become an Ambassador for the 

Organic Humanity Movement. A Party Ambassador becomes a member because 

he/she believes in the mission and vision of the party and therefore desires to help 

the party grow and to achieve its goals. 

 

7.1.2 The roles and responsibilities of each member are as follows: 

 To strive to live the basic principles enshrined in the OHM. 

 To become familiar with the party’s constitution, policies, principles and values.  

 To promote and defend the OHMs mission, vision and policies. 

 To be an exemplary, law-abiding citizen and active community member. 

 To work as a team and in unity with other party members. 

 To speak out against injustice of any kind, both within and outside the OHM.  
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 To respect the opinion of others; both within and outside of the party – and to 

engage in discussions and debates in a way that is meaningful and respectful.  

 To respect the processes and decisions of the organisation and abide by the rules 

as set out in the party’s constitution. 

 To register as a voter to participate in national and local elections. 

 To attend and actively participate in branch, constituency and similar meetings.  

 To accept calls to action from party leaders. 

 To volunteer time to furthering the party’s cause. 

 To practice and promote peace, tolerance and active citizenry in his/her spheres 

of influence.  

Membership Requirements 
 
7.2.1 Members must permanently reside in South Africa; and be 16 years or older.  

 

7.2.2 Members may not be affiliated with any other political parties or exclusive 

organisations. 

 

7.2.3 Members must agree to any declaration that might be specified on the membership 

form and abide by the party’s constitution. 

 

7.2.4 Members must pay the prescribed annual membership fee upon written or online 

application. 

 

7.2.5 Upon successful application, each member will be issued with an online membership 

certificate for members’ own record keeping. 

 

7.2.6 Membership is valid for 12 months and can be renewed by re-submitting a form and 

paying the prescribed annual membership fee.  

Membership Rights 
 
7.3.1 Members have the right to be informed of, attend and actively participate in local 

member meetings. 

 

7.3.2 Members have the right to recommend other members to be OHM candidates in 

elections are to leadership positions within the party. 
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7.3.3 Members have the right to apply for positions within the party, both as employees 

and candidates. 

 

7.3.4 Members have the right to freely express opposing views on party policies and 

processes and to be respectfully heard. 

 

7.3.5 Members have the right to report misconduct of any party member, any elected party 

representative and any party administrative or operational staff. 

 

7.3.6 Members have the right to give input on any aspect of the party via the party 

structures, and have a right to receive an answer from relevant party leaders. 

Termination of Membership 
 
7.4.1 Members can terminate their membership at any time; a written request needs to be 

given to the closest local party official or emailed to the party’s main email address.  

 

7.4.2 Members may have their membership terminated by the NEC for any conduct that is 

contrary to the party’s rules as set out by the constitution and code of conduct. 

 

Internal Disciplinary Procedures 

Executive Structure Disciplinary Process 

Serious Misconduct 

 

8.1.1 National Executive Council members, IRT members, OHM candidates and elected 

officials can be dismissed immediately from their positions and have their party 

membership terminated if they have appeared before the disciplinary panel and 

found guilty of the following: 

 

(a) Absence from a meeting without giving prior notice, without unreasonable 

cause such as an emergency, more than once. 

(b) Attending meetings late more than once without giving reasonable prior 

notice. 

(c) Failure to carry out standing instructions within a reasonable and agreed 

upon time-frame. 

(d) Not acting in accordance to the constitution and/or any other party rules 

that have been ratified by the National Executive Council. 
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(e) Gross negligence in carrying out duties and responsibilities for the Party 

(f) Making decisions contrary to The Party’s principles. 

(g) Spreading false information about OHM or any of its members or 

information contrary to the party’s principles while representing the party, 

or in personal capacity, either in person or on social media. 

(h) Using social media to discredit the party or air personal grievances over 

anything relating to the party. 

(i) Any purposeful display of racism, discrimination or use of hate speech 

either in person or on social media, either in capacity of party 

representative or personally.  

(j) Theft or unauthorised possession of the party’s property or any party 

member’s property. 

(k) Theft or mismanagement of Party Funds. 

(l) Corruption and bribery, including attempts at bribery and acceptance of a 

bribe. 

(m) Failure to report an attempted bribe, whether by another party member 

or by a third party. 

(n) Fraud or forgery of any document. 

(o) Dishonesty. 

(p) Plagiarism found in any speech or written document, that a party member 

claims is his/her own words. 

(q) Physical violence, threats of physical violence or verbal abuse towards any 

member of the party or member of the public. 

(r) Being under the influence of alcohol while on duty or consumption or 

possession of illegal substances at any time. 

(s) Destroying or deleting computer data without the consent of the National 

Executive Council. 

(t) Making private or confidential information known to a third party 

(u) Conviction in a criminal court and imprisonment without the choice of a 

fine. 

(v) In possession of or the viewing of pornographic material or material that is 

offensive or discriminatory of nature whether in printed form or computer 

data format, on the Party’s premises or while on duty for the party. 

 

8.1.2 The Party member will be informed in writing of their immediate termination of 

membership and dismissal of duties, by a member by the party leader or approved 

delegate of the party leader. 

 

8.1.3 The disciplinary panel will include at least 5 members of the National Executive 

Council and an external advisor/s. 
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8.1.4 In the case that one or more of the National Executive Council Members are going 

before the disciplinary panel, members of the IRT will be called to serve on the 

disciplinary panel. 

 

8.1.5 The panel will present the evidence to the accused in the form of a witness/witnesses, 

written documents or photographs. 

 

8.1.6 The accused has the right to defend him/herself and to have a legal representative 

present. 

 

8.1.7 A guilty verdict results in immediate dismissal of duties and termination of 

membership. 

 

Lighter Offences 
 
8.2.1 National Executive Council members, IRT members, OHM candidates and elected 

officials will be given first a verbal warning, and secondly a written warning if they do 

any of the following: 

(a) Poor performance of duties 

(b) Sleeping on duty or engaging in recreational activities while on duty, 

including the use of a computer or smartphone to do so. 

(c) Using the Party’s premises or property for personal activities or work not 

relating to the Party. 

(d) Using language that is seen as vulgar, indecent or offensive 

(e) Dressing in a way that does not reflect a professional working 

environment, or in a way that makes other members feel uncomfortable 

(f) Not being willing to reconcile differences with other party members 

(g) Knowingly or unknowingly causing conflict between party members 

 

8.2.2 If any member repeats the same offence for the third time or is guilty of various 

offences in the same time frame, that member will get a final written warning.  

 

8.2.3 Continued offences after the final written warning will result in immediate dismissal 

from duties and termination of party membership. 

Branch, Constituency, Regional and Provincial Disciplinary Process 
 
8.3.1 Members that are not part of the executive structures are required to conduct 

themselves according to the rules set out in Section 7. 
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8.3.2 Misconduct by branch, constituency and regional leaders will appear before a 

provincial disciplinary panel. 

 

8.3.3 The provincial disciplinary panel needs to have at least two National Executive Council 

Members present. 

 

8.3.4 Misconduct by party members that have no defined representative role within the 

party will appear before a constituency-level disciplinary panel. 

 

8.3.5 The constituency-level disciplinary panel needs to have the provincial leader or an 

authorised representative present.  

 

8.3.6 Party membership can be terminated immediately after a member has appeared 

before the appropriate disciplinary panel and found guilty of the following: 

 

(a) Not acting in accordance to the constitution and/or any other party rules 

that have been ratified by the National Executive Council. 

(b) Spreading false information or information contrary to the party’s 

principles while representing the party, either in person or on social 

media. 

(c) Any purposeful display of racism, discrimination or use of hate speech 

either in person or on social media, either in capacity of party 

representative or personally. 

(d) Theft or unauthorised possession of the party’s property or any party 

member’s property. 

(e) Theft or mismanagement of Party Funds. 

(f) Corruption and bribery, including attempts at bribery and acceptance of a 

bribe. 

(g) Failure to report an attempted bribe, whether by another party member 

or by a third party. 

(h) Fraud or forgery of any document. 

(i) Dishonesty. 

(j) Using social media to discredit the party or air personal grievances of 

anything relating to the party 

(k) Plagiarism found in any speech or written document, that a party member 

claims is his/her own words. 

(l) Physical violence, threats of physical violence or verbal abuse towards any 

member of the party or member of the public. 

(m) Intimidation, incitement or participation in a strike contrary to the Labour 

Relations Act, 1995. 
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(n) Drunkenness, the use of liquor or the taking of or possession of narcotics 

while representing the party. 

(o) Making private or confidential information about the party known to a 

third party. 

(p) Conviction in a criminal court and imprisonment without the choice of a 

fine. 

(q) Using language that is seen as vulgar, indecent or offensive. 

(r) Dressing in a way that does not reflect a professional working 

environment, or in a way that makes other members feel uncomfortable. 

(s) Not being willing to reconcile differences with other party members. 

(t) Knowingly or unknowingly causing conflict between party members. 

 

Appeals 
 
8.4.1 Any member, not of the executive structure, who has been dismissed from his/her 

duties and had their membership terminated may appeal against such action to the 

National Executive Council. 

 

8.4.2 Appeals must be noted in writing within five (5) working days of the decision,  

stating the grounds of appeal. 

 

8.4.3 The National Executive Council shall determine if it is necessary to hear further 

evidence or to allow further submissions to be made and may confirm, vary or uphold 

any appeal. 

 

8.4.4 The National Executive Council shall form a disciplinary panel or may delegate its 

powers to a sub-committee or representative. 

 

8.4.5 In the event that dismissal from duties and termination of membership is confirmed, 

the date of dismissal from duties and termination of membership shall be that date 

on which the party member is advised of the outcome of the appeal hearing.  

 

Requirements for Audited Financial Statements 

9.1.1 No less than 3 people shall oversee the finances of the party. 

 

9.1.2 The appointed Treasurer of the National Executive Council, as well as two appointed 

National Executive Council members, which can change from time to time, shall 
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oversee and manage finances at national level. 

 

9.1.3 In each province, the provincial leader shall appoint a provincial treasurer and 2 

provincial members to oversee and manage finances at provincial level. 

 

9.1.4 Each provincial treasurer shall send detailed financial reports as well as budget 

requests to the National Executive Council Treasurer on the last day of every month. 

 

9.1.5 An independent auditor will be assigned to perform an annual audit. 

 

9.1.6 The party leader can at any moment attend any meetings where party finances are 

discussed. 

 

9.1.7 The party leader can request a financial report for any area at any level of 

government. 

 

Amendments to the Constitution 

10.1.1 Any amendment to the constitution can be tabled by a National Executive Council 

member or IRT member. 

 

10.1.2 A written proposal for an amendment needs to be given to the National Executive 

Council for discussion. 

 

10.1.3 The National Executive Council will make the final decision on all proposed 

amendments. 

 

10.1.4 Any changes to the constitution need to be effectively communicated to all OHM 

members. 

 

 


